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ÁThe City of Anaheim conducts 
periodic recruitments for the positions 
of Police Officer Recruit/Trainee, 
Lateral Police Officer and Reserve 
Police Officer. 

ÁProvided in this document is 
information regarding the minimum 
ÅÌÉÇÉÂÉÌÉÔÙ ÒÅÑÕÉÒÅÍÅÎÔÓ ÁÎÄ !ÎÁÈÅÉÍȭÓ 
hiring process. 

2



ÁThe recruitments for each position 
include a job announcement detailing 
the specific requirements for that 
position.

ÁIf you decide to apply for the position, 
please read through the job flyer  
thoroughly before applying.
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ÁThe California Commission on Peace 
Officer Standards and Training (POST) 
sets minimum selection standards for 
California peace officers employed by 
POST participating agencies. 

ÁThe following slides identify key 
Selection Standards

ÁAdditionally, recruitments for Police 
Officer Recruit/Trainee, Lateral Police 
Officer and Reserve Police Officer include 
a physical agility examination and a 
polygraph examination.
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Selection 

Standard

Minimum 

Requirement

Comments Regulation 

/ Law
Age 

Requirement

At least 18 years 

of age

Anaheim requires 

the applicant to 

be 21 years of 

age at the time of 

appointment

GC 1031(a)

Citizenship U.S. citizen or 

permanent 

resident alien 

who is eligible 

and has applied 

for citizenship

GC 1031(a)

Education High School 

diploma or GED 

from an 

accredited U.S. 

high school

GC 1031(e)

Vision No color 

blindness and 

vision correctable 

to 20/20
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Selection 

Standard

Minimum 

Requirement

Comments Regulation 

/ Law
Reading and 

Writing Ability 

Assessment

Assessment of 

reading and 

writing ability

Anaheim uses a 

POST approved 

Entry-level Law 

Enforcement Test 

Battery

POST 

Commission 

Regulation 

9051

Physical Agility 

Assessment

Assessment of 

physical ability 

Anaheim uses a 

physical agility 

course which is 

scored/weighted

Oral Interview Assessment of 

oral 

communication 

skills and critical 

thinking

POST 

Commission 

Regulation 

9052

Background 

Investigation

Thorough 

background 

investigation 

including 

polygraph 

examination

Ensures the 

applicant is of 

good moral 

character

GC 1031(d)
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Selection 

Standard

Minimum 

Requirement

Comments Regulation 

/ Law

Criminal History 

Check

Fingerprints sent 

to the CA 

Department of 

Justice and the 

FBI

Check is to reveal 

any criminal 

record. Felony 

convictions and 

some 

misdemeanor 

convictions will 

result in 

disqualification

GC 1029, 

1030 and 

1031(c); PC 

12021(c); 18 

USC 

922(d)(9)

Medical and 

Psychological 

Evaluations

Evaluations are 

conducted by 

licensed 

physicians and 

psychologists 

contracted by the 

City

Ensures applicant 

is free from any

physical, 

emotional or 

mental condition 

that might 

adversely affect 

the exercise of 

the powers of a 

peace officer

GC 1031(f)



Á

1. Take college level criminal justice or law enforcement 
related classes.

2. Keep your personal life unsullied (stay away from drugs, 
excessive use of alcohol and any criminal acts)

3. Get involved in volunteer community work.

4. Join the Police Explorer program at your local police 
department.

5. Take a part-time job as a Police Cadet or other related 
employment at a police department to become familiar 
with the culture.
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Á

6. Be physically fit in preparation for the academy and a 
career in law enforcement.

7. Maintain your personal finances (don't live outside of 
your means).

8. Go on ride-a-longs with the Police Department.

9. Do some research and talk to people in law 
enforcement to find out what the job is really about.

10. Have the right mental attitude for the job.
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ÁThe Human Resources Department 
conducts the recruitment and testing 
for the positions of Police Officer 
Recruit/Trainee, and Lateral Police 
Officer.

ÁCandidates must meet all of the 
eligibility requirements and pass each 
phase of the examination process in 
order to be placed on an eligibility list.

ÁThe examination process is outlined 
on the following slide
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Application Review

Physical 

Agility Test

Oral Interview

Examination
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Selection

of Top 

Candidate

Please note: The written exam, physical agility test and oral 
interview are scored on a weighted scale. The combined scores from 
the three assessments result in an overall percentage determining 

the final score.



Review of 

Application

Physical 

Agility Test

Oral Interview
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Selection

of Top 

Candidate

Please note: The physical agility test and oral interview are scored 
on a weighted scale. The scores from both assessments are 

combined resulting in an overall percentage                                      
determining the final score.
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Step 1: Written Examination

Candidates will take the City of Anaheim Entry-Level 
Law Enforcement examination. The examination tests 
skills necessary for successful completion of academy 
training as well as successful performance on the job 
as an Anaheim Police Officer.
The examination focuses on reading, comprehension 
and retention of technical information. A test 
preparation guide including a practice test is provided 
to candidates to assist in preparation for the test.
The written exam is a weighted score consisting of 
30% of the final examination score.
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Step 2: Physical Agility Test

After successful completion of the written examination, Police 
Officer Recruit/Trainee and Reserve Police Officer candidates 
will move on to the physical agility test. Lateral Police Officer 
candidates are not required to complete the written 
examination and therefore will move directly to the physical 
agility test.

The physical agility test consists of a 1/4 mile run, a 1 ½ mile 
run, an obstacle course and a dummy drag. The physical agility 
test is a weighted score resulting in 10% of the final 
examination score.
Practice physical agility tests will be scheduled by the Anaheim 
Police Department Personnel Detail for those candidates 
interested. 

** Prior to the exam, warm-up/stretch and wear comfortable athletic clothing and 
footwear.
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Step 3 Oral Interview

The oral interview is an interview with 3 individuals (2 law 
enforcement officers and 1 community member) that make 
up an Oral Interview Board. The interview board asks each 
applicant a series of open-ended questions and complete an 
evaluation based on the results of the interview.

The oral interview is a weighted score resulting in 60% of the 
final examination score.

Preparing for the interview:
ÅResearch the position and know what the job entails
ÅBe informed about the Anaheim Police Department and 
the City of Anaheim
ÅDress in business attire for the interview
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The following  behaviors will preclude you from Employment with 
Anaheim Police Department:

Á Illegal use of possession of drugs

Á Any use, sales, or possession of a drug classified as an opiate, 
hallucinogen, or substance meant to imitate such drugs. This 
includes heroin, GHB, ecstasy, etc. 

Á Any use (experimentation) of marijuana within three years of 
date of application.Any marijuana use previous to three years of 
application will be evaluated according to age and the number of 
times used. 

Á Any use (minimal experimentation) of cocaine or 
methamphetamine within five years of date of application.Any 
use previous to five years of application will be evaluated 
according to age and number of times used. 

Á Any illegal use of anabolic steroids or use of a hypodermic 
needle. 
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