
Today’s uncertain economy and volatile  
financial markets may have you thinking more 
about whether your employer-sponsored  
retirement Plan savings are secure. Employer-
sponsored retirement Plans are investment 
accounts, and since all investments involve risk, 
the value of your Plan savings can fluctuate  
with the market and cannot be guaranteed.  
However, you can rest assured that there are  
rigorous federal safeguards in place to keep  
the money you save with your employer as safe  
as possible.

ERISA and Your Plan Savings 

A federal law called the Employee Retirement 
Income Security Act of 1974, commonly known 
as ERISA, regulates 401(k), profit sharing, and 
similar employer–sponsored savings plans. ERISA 
sets minimum standards for retirement Plans 
in the private sector and protects the assets in 
these Plans from mismanagement or misuse by 
those who operate and control the plans. Under 
ERISA, employers are required to hold the Plan’s 
assets in a separate trust for the sole benefit of 
the Plan’s participants. Each participant’s money 
goes into his or her own account. An employer 
can’t touch this money, even if the company files 
for bankruptcy or terminates the Plan. ERISA also 
requires that participants be given certain critical 
information about the plan in the form of a  
summary plan description (SPD).

IRS Oversight

The IRS also works to protect the assets of 401(k) 
Plans, profit sharing, 457 Plans and other  
retirement savings plans by requiring compliance 
with the Internal Revenue Code (IRC). The IRC  
contains a set of rules for operating retirement plans 
that includes funding and vesting requirements.

Securities and Exchange Commission (SEC) 

The SEC is the primary federal agency that  
regulates the securities industry. The SEC ensures 
that all publicly traded companies disclose the 
required financial information to investors. It 
enforces legislation involving brokers, brokerage 
firms, and investment advisers, and regulates 
the mutual funds industry. The commission also 
imposes securities legislation and investigates  
possible violations.  

Other Regulatory Agencies  

Depending on the type of plan account you  
have, there are several federal and independent 
agencies that may also be involved in the  
management of your Plan assets:

•  �Financial Industry Regulatory Authority 
(FINRA): enforces federal law  
governing the trading of securities.

•  �Pension Benefit Guaranty Corporation 
(PBGC): protects pensions in private, employer- 
defined benefit pension plans.
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For more information  
on ERISA log on to  
the Department of 
Labor Web site at  
www.dol.gov. 

 

For information on 
other types of agencies 
that regulate investing, 
saving and benefit  
practices log on to:  
www.sec.gov  
www.sipc.org   
www.fdic.gov  
www.pbgc,gov   
www.finra.org 
www.irs.gov
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•  �Securities Investor Protection Corporation (SIPC):  
protects investors from fraud.  Within certain  
limitations, SIPC restores up to $500,000 of an  
individual’s assets that had been invested with an 
investment firm that has failed.  

Plan Trusts and Trustees

The contributions you make to your Plan account are 
invested and held in a trust managed by a Plan Trustee 
who manages plan investments, processes contributions, 
prepares financial statements, disburses funds, and pays 
trust expenses and fees. But the money in the Trust is  
not tied to the operating capital of the Trustee’s  
organization in any way.  This guarantees that the funds 
are used only for the benefit of Plan participants and for 
the Plan’s operational needs. If the Trustee organization 
becomes insolvent, the trust account would most likely 
be transferred to a new Trustee. The government also 

enforces rules that prevent the mismanagement and  
misuse of Plan funds.

In today’s economy, there are plenty of challenges to  
saving for retirement - worrying about whether or 
not your money will be there when you need it most 
shouldn’t be one of them. The fact that retirement  
savings plans are protected by strict government  
regulations and oversight should help put your mind at 
ease. These safeguards, along with your own prudent 
investing and careful monitoring, will help you to attain a 
more financially secure and comfortable retirement.  
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FORMS OF INVESTMENT PROTECTION 

ASSETS HELD OUTSIDE A PLAN

Bank Accounts: 
savings, checking, CD, NOW accounts
Retirement Accounts
IRAs, SEPs, Simple Keogh Plans, self-directed

Brokerage Account
Stocks, bonds, cash equivalents, mutual funds

ASSETS HELD INSIDE A PLAN

401(k)s, 401(b)s

457 Plans, Defined Contribution Plans

RESTORATION OF FUNDS

FDIC

FDIC, if held at an FDIC-insured institution

SIPC, if broker/dealer is registered member

SIPC, if Plan’s investments are through a 
broker/dealer who is a registered member

FDIC, if held at an FDIC-insured institution

GOVERNANCE & OVERSIGHT OF USE

Federal Reserve Board / FDIC

IRS (Internal Revenue Code) 

FINRA

Securities and Exchange Commission

Trust/Corporate Trust

ERISA (401(k) only)

PPA

IRS (Internal Revenue Code)

Trust

A Word about The Federal Deposit Insurance 
Corporation (FDIC) 
In general, the FDIC does not cover assets in an 
employer-sponsored retirement plan. FDIC insurance 
applies only to deposit accounts such as savings,  
checking, money markets, CDs, and certain other types 
of retirement accounts held by an FDIC-insured bank.


