LETTER GF UNDERSTANDING
between the
ANAHEIM FIREFIGHTERS ASSOCIATION, Local 2899
and the
CITY OF ANAHEIM

The Anaheim Firefighters Association, Local 2899 {AFA), and the City of Anaheim (ANAHEIM) have met

and confermred

and have reached an agreement concerning a defined contribution Post-Retirerment

Medical Flan for employees hired on or after November 9, 2001, The PARTIES have reached an
understanding, as follows:

1. AFA and AMNAHEIM agree that Article 56.1 of the Memorandum of Understanding between the
PARTIES dated July 1, 2001 through June 30, 2005 is amended as follows:

56,1 ANAHEIM and AFA agree that employees hired on or after November 8, 2001 shall not be
aligible for any post-retirement medical benefils under s ARTICLE.  ANAKEIV and AFA
agree that employess fired on or after November 2 2001 shall be provided a defined
contribution Post-Retirement Medical berefit with the folfowing provisions;

Sa.1.1

56.1.2

ifse of an Integral Fart Trust for reimbursement of gqualiied medical expenses.

Qualiffied medical cxpensas are  those expenses authorired  undar the
provisions of Infernat Revenue Code Section 213, excepiing onfy Ehose
3 7, =4 Iy 2 oe

ANSHEIM will contrnibute 8 ane-time fump sum of three thowusand dotlars (33.000) to each
Lhe incividual empioyees Retirament Health Savings Account (RHSA) wper—ecompliction
ﬁﬁﬂﬂﬂ?ﬁfﬁfﬁf{!ﬂﬂﬁﬁ?—ﬂ&ﬁe&' gt the time the empioyee is firgd inte a position in 3
classification represenied by the AFA.  This confribution shall vest( to the

empioyee upon complelion of five {5} vears of continuous employment, except
fhat this condribition shall immediately vest fo the benefit of any enployee

wio separa i ranted an industria!
isability refiremeant from the Public Employeas Relirement System.

o103 A mandatory emplovee pre-fax coniribution of oae-porsam 19 of rogtiarfourh—rate

S PRt Jncliding —assiormcat—pey  Holiday Premiom Farnings paid in

accordance with Adlicle 31 fHOLTOAYS) of the Memorandum of Understanding

between the parties will be deposied to the individual emplovees Retiterent Health

Savm_qfs Account sa-a-Biweckl-basis af the close of the pay perfod in which the -
ffs.  Employees assignoed to a fo 43} hour work scheduie shalf

contn]tmte ihe iy of Holiday Premiitim Earpings, or 3.85% of

Fili a erfod,
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2.

AFA and AMAHEIM agree that employees assigned to a fifty-six {56) hour wark schedule shall be
given an opportunity each year to elect to contribute (in increments of Y2 hour) paid leave hours to
be earnad prospectively in the upcoming calendar year. Employees shall be required to accrue a
minimum of six (6} hours of sarned Paid Leave time per pay period, The remaining balance earnad
per pay period shall be available for deferral to the individual employee’s Retirernent Health Savings
Account as designated by the employee. Such deferals shall be converted to cash at the employee's
base rate of pay and deposited into the employee’s individual RHSA as they are earned.

AFA and AMAHEIM agree that those employees assigned to a forty (40} hour work schedule shall be
given an opportunity each year to elect to contribute {in increments of ¥z hour) sick leave hours o
be earned prospectively in the upcoming calendar year. Empioyees shall be required to accrue a
minimum of ane {1} hour of =2arned Sick Leave time per pay perind. The remaining balance sarned
per pay period shall be available for deferral to the individual employes's Retirement Health Savings
Aroount as designated by the employee. Such deferrals shall be converted to cash at the employes’s
base rate of pay and deposited into the employee’ individual RHSA as they are earnad.

AFA and ANAHEIM agree that those employees assigned to a forty {40) hour wark schedule shall be
given an opportunity each year to elect Yo contribute {in increments of ¥2 hour) vacation leave hours
to be earned prospectively in the upgoming calendar year. Emplovees shall be reguired to accrue a
minimum of three {3) hours of earned Vacation Leave time per pay petiod. The remaining balance
earned per pay perod shall be available for deferral to the individual employee’s Retirement Health
Savings Account as designated by the employee. Such deferrals shall be converted to cash at the
employea’s Dase rate of pay and deposited into the employee’s individual RHSA as they are arned,

Al contributions made under the provisions of this Section shall be designated as pre-fax
contributions.

AFA and AMAHEIM agree that employees will be eligible ko withdraw funds for reimburserment of the
empioyes’s share of medical insurance premlums far plans provided by the City at age 50 and after
five years of service with the City of Anaheim.

AFA and ANAHEIM agree that any emplayee who separates City service for any reason will be eligible
ta withdraw funds for reimbursement of eligible medical expenses without regard to the employea’s
age or years of service. AFA and ANAHEIM acknowledge that employee contributions for employer-
pravided group health Insurance provided by ather employvers are not an eligible madical expense for
the purpose of this plan,

AFA and ANAHEIM agree that empioyees hired on or after Movember 9, 2001, who have comgpleted
at least ten {10} years of consecutive AMAHEIM service, and who are awarded a retirement from
PERS as their reason for separaticn from AMAHEIM service shall be allowed access to ANAHEIM
sponsered group health plans as one of their coverage options.

AFA and ANAHEIM agree that upon the death of an emploves, surviving spouse and/or eligihle
dependents are imumediately eliglble to maintain the individual member account and to utilize it to
fund eligible medical benefits.

AFA and ANAHEIM agree that the PFlan Document shall establish the medical benefits that are
reimbursable to participating employees and shall establish benefit eligibility, consistent with this
Letter of Understanding and with appficable Internal Revenue Service regulations.
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2. AFA and AMAHEIM agree that either party may request at any time to meet and confer regarding
plan provisions, and may propose pian amendments to be effective the first day of the calendar year
following agreement, except that ANAHEIM shall not be obligated to meet and confer at any tme
during the term of the current Memorandum of Understanding between the PARTIES dated July 1,
2001 through June 30, 2005 regarding emplover contributions. Any agreements reached shall be
incorporated in a written Letter of Understanding, signed by the City Management Representative
and the AFA Represantatives and presented ta the Anaheim City Councll for determination.

9, If any provision of this Letter of Understanding is at any time or in any way expressly prohibited by
Private Letter Ruling or held to be contrary to any law by any court of proper jurisdiction, the
remainder of this Letter of Undarstanding shall not be effected thereby, and shall remain in full foree
and effect.

10. Disputes regarding the intemretation or application of the terms of this Letter of Understanding shalt
be resolved between authorized representatives of AMAHEIM and the AFA. In the event the parties
canneot resolve the dispute, it shall be submitted for review through the grievance procedure.

STAFF OFFICIALS of the CITY OF ANAHEIM, ANAHEIM FIREFIGHTERS ASSOCIATION,
a Municipal Corporation Local 2899
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