| ETTER OF UNDERSTANDING
between the
ANAHEIM POLICE ASSOCIATION
and the
CITY OF ANAHEIM

The Anaheim Police Association [APA), and the City of Anaheim {ANAHEIM} having met
and conferred, have reached an understanding to amend Article 63 (Fitness/Wellness Program)
of the Memorandum of Understanding between the Anaheim Police Association and the City of

Anaheim, as foliows:

ARTICLE 63
F WELLNESS PROGRAM

63.1 APA and AMAHEIM agree to create a Police Wellness Incentive Advisory Committee.
The Committee shall review, recommend, and evaluate programs and incentives
designed to improve the health and fitness of employees at a reasonable cost/benefit.
Such programs and incentives shall increase productivity, reduced unplanned absences
and reduce health and disability benefit costs.

53.2 Serving on the Committee shall be one Police Department management representative,
one Human Resources Department staff representative, the Fithess Consultant, and two
amployees recommended by the APA.

53.3 This Commiftee shall meet quarterly and shall report to the Human Respurces Director,
on a periodic basis, its findings and recommendations for changes to the Police Wellness
Incentive Program (WIN). The report shall be forwarded to the Anaheim City Manager

for review,

63.4 APA and ANAHEIM agree that employess successfully completing the WIN shall receive
a Healthy Day Off up to twelve (12} hours of paid leave and reimbursement up to $200
for an annual health ciub membership upon completion of the comprehensive

Health/Fitness Screening and the one-on-one Fitness Consultation.
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