LETTER OF UNDERSTANDING
between the
ANAHEIM POLICE ASSOCIATION

: and the
CITY OF ANAHEIM

The Anaheim Police Assodation {APA), and the City of Anaheim (ANAHEIM) have met
and conferred and have reached an agreement concerning & defined contribution Post-
Retirement Madical Plan (Retirement Health Savings Account, or "RHSA") for empioyees
Rired on or after July 6, 2001, The PARTIES have reached an understanding, as follows:

1. APA and ANAHEIM agree that for employees hired on or after July 6, 2001, an Integrat
Fart Trust ("PLAN") for reimbursement of qualified medical expenses shail be
established. Qualified medical expenses are those expenses authorized under the

provisions of Internal Revenue Code Section 213, excepting only those specific
expenses the parties mutually agree to exclude.

2. APA and ANAHEIM agree that the PLAN will require a flve-year vesting pericd (clff
vesting) for any ANAHEIDM provided contributions.

3. ANAHEIM shall make a one-time lump sum employer contribution of three thousand
doliars ($3,000) into an employee’s individual RHSA upon the employee’s apoointment
to a classification represenied by the APA,

4. ANAHEIM shall make an additicrial one-time lump sum employer contribution of one-
half (z) of the amount centributed in accordance with paragraph 3 above into an
employea’s individual RHSA upon the employee’s appointment to a classification
represented by the APA for any such employee who has at least three (3) vears of prior
service as a sworn Police Officer with anather California law enforcement agency.

AMNAHEIM and APA agree that this provision shall remain in effect through January 13,
2005, ' i

3. ANAHEIM shall make an additional one-time lump sum employer contribution of two
thousand dollars {$2,000) on behalf of each employee hired during the term of the
turrent Memorandum of Understanding between the PARTIES dated January 19, 2001
Ahrougii January 13, 2005, such contribution to be made upan the employee’s
cempletion of probation.  ANAHEIM shall make an additional cne-time lump sum
employer contribution of one thausarnd dollars ($1,000) for any such employee who
has 2t least three (3) years of prior service as a sworn Police Officer with another

California Jaw enforcement agency, ANAHEIM and APA agree that this provision shall
ramain in effect through January 13, 2005, '

6.  APA and ANAHEIM agree that each employee shall be required to contribute a portion
of his or her gross biweekly pay to the emplayee’s individual RHSA in accordance with
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10,

11,

12,

13,

14,

the following schedule:

«  112% effective the first pay period following adeption of this letter of
Understanding

s 2V% effective January 17, 2003
. 3% effective January 16, 2004

APA ard ANAHEIM agree that employees shall be given an apportunity each year to
elect to contribute (in increments of 'z hour) paid leave hours to be eamed
prospectively in the upcoming calendar year, Employees shall be required to acoue a
minimum of six (&) bours of earned Paid Leave time per pay perod; the remaining
balance earned per pay pericd shall be available for deferral to the indnidual
employes’s RHSA as designated by the employee. Such deferrals shall be converted to

cash at the employee’s base rate of pay and deposited into the employee’s individual
RHSA as they are earned.

APA and ANAHEIM agree that employees will be eligible to withdraw funds for
reimbursement of the employee’s share of medical insurance premiums for plans
provided by the City at 2ge 50 and after five years of service with the City of Anaheim.

APA anc AMAHEIM agree that any emplayee who separates City service for any reason
will be eligible to withdraw funds for reimbursement of eligible madical expenses
without regard to the employese’™s age or years of service. APA and ANAHEIM
acknowledge that employee contributions for employer-provided group health

insurance provided by ather employers are not a2n eligible medical expense for the
purposa of this PLAN,

APA and ANAHEIM agree that employees hired on or after July 6, 2001, who have
completed at least ten (10) years of consecutive ANAHEIM service, and who are
awarded a retirement from PERS as their reason for separation from ANAHEIM sarvice

shall be allowed access to ANAHEIM sponsored group health plans as one of their
coverags opticns.

APA and ANAHEIM agree thet upon the death of an employes, the -sun.riving spause
and/or eligible dependants are immediatzly eligible to maintain the individual member
account {RHSA) and to utilize it to fund eligible medical benefits,

APA and ANAHEIM agree that the PLAN Document shall establish the medical benefits
that are reimbursabie to participating employees and shall establish benefit eligibility.

APA and ANAHEIM agree that ANAHEIM shall make a three thousand dollar {$3,000)
per erployee contribution to the PLAN no later than the last day of the pay period

following City Council approva) of this Letter of Understanding for each emplayes hired
between July §, 2001, and the effective date of this Agreement.

APA ard ANAMEIM agree that either party may request at any time to meet and confer
regarding plan provisions, and may propese plan amendments to be effective the first
day of the calendar year following agreement; except that ANAHEIM shall not be
obligated to meet and confer regarding employer contributions at any time during the
term of the cumrent Memorandum of Understanding between the PARTIES dated
January 1%, 2001 through January 13, 2005, Any agreements reached shall be
incorporated in a written Letter of Understanding, signed by the City Management
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Representative and the APA Representatives and presented to the Angheim City
Coundil for determination.

15. If any provision of this Letter of Understanding s at any Sme or in any way expressly
prohibited by Private Letter Ruling, or held to be contrary to any law by any court of
proper jurisdiction, the remainder of this Letter of Understanding shall not be effected
thereby, and shall remain in full force and effect.

16, Disputes regarding the interpretation or application of the terms of this Letter of
Understanding shall be resolved between authorized representatives of ANAHEIM and
the APA, In the event the parties cannot resolve the dispute, it shall be submitted for
review through the grievance procedure.

STAFF OFFICIALS of the CITY OF ANAHEIM POLICE ASSOCTATION
AMAHEIM, a Municipal Corporaton '

By: C;ﬁ/ﬁ ot Z/t/ f//ﬁr;%/
" 2 Fl vz Gt

Dated: e X /c‘i’ 2o 2,
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